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New Zealanders value the reliability and universality of the ACC system and
UnitedFuture is committed to the maintenance of this system.

It is UnitedFuture policy to:

support the continuation of the ‘no-fault’ regime and mandatory workplace accident
insurance, but support competition in the provision of accident compensation
services;

continue ACC's focus on injury prevention;

discount employer levies for those who undertake workplace safety regimes, and
give more responsibility to industry sector groups to ensure safe practices;

ensure that ACC genuinely attempts to rehabilitate long-term claimants before they
exit the scheme;

establish a truly independent committee to review appeals against ACC decisions.
This committee would also have the power to make recommendations to the
government on potential changes to ACC legislation should it find flaws that regularly
lead to unfair decisions;

ensure that the Endorsed Provider Network of physiotherapists is based on the
clinical competence of the practitioner and incurs reasonable entrance and
compliance costs, and make sure that it is expanded to more regions to ensure that
no patient is disadvantaged by where they live;

establish legal guidelines for drug and alcohol testing high-risk workplaces;

while provision already exists for judges to prevent an ACC payout when not
consistent with natural justice, it should be explicit that serious criminals are
ineligible for ACC even with a no-fault system



